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Abstract

Our paper analyse the evolution of the main labour variables in French region of Rhéne-Alps for
different age groups. We carry out an empirical analysis of the evolution of the labour segmentation
patterns between 1995 and 2007, based on administrative records. Our aim is to compare evolution
of regional employment model by age groups, sex and economic branches. We analyse inequalities
in wages and contract-stability, in a global point of view and focusing in the emergent tertiary
sectors of tourism, transport and personal services. We conclude that general destabilisation and
new global and sectoral segmentation patterns have to be considered by age groups as a relevant
aspect to understand the emerging working norms and contemporaneous employment models

founded in labour precarity.
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Introduction

A main subject in labour economics should be theegsional aspect of the
employment models. Some tendencies about the stallclemographical change of last
decades in France have been published in a josticalieport of Alternatives
Economiquegeview'. In the 2007 IWPLMS Conference, Francois MICHO#$pboke
about the French suburbs riots in November of 20@ibthe strikes, faculty occupations
and multitudinous demonstrations of spring 2006 iregathe First Employment
Contract (CPE) and labour precarity. Both events affect ngpuworkers, the
unemployed or students as main actors. In his p&pehon propose to take into
account those events to re-actualise socio-ecorsoumderstanding models and labour

market segmentation analysis in dast-changingsocieties.

What is the evolution of segmentation patternshim last few years evolution of the
Rhone-Alps economy? Can we measure the inequdbéizeeen different age groups in

a general level and in particular sectors of eymplent?

Our paper start, in the first section, with a cqurtaal framework of our subject in a
segmentation point of view. We introduce a new sagation tendencies analysis,
looking for their utility in the young workers'r@carity study. The second section,
analyses empirically the evolution of the main labweariables in the French region of
the Rhone-Alpes for different age groups. We caulya segmentation analysis of the
employment model evolution from 1995 to 2007. Oum ais to understand

segmentation patterns by age, sex and economicclgraso we analyse groups'
evolutions and inequalities in wages and contreadtity. The last section focus our
subject in three emerging tertiary economic brascheTourism ; Transport and

logistics; and Personal services and household everkVe try to understand the new
segmentation patterns (specially by the age) aed ®pecific incidence in young

worker's employment precariousness.

Our paper is a first experimentation based on atnative records of all the employer-

employee contractf)éclaration Annuelles de Données SocigI®SEE), that allows

1

Alternatives Economiques, « Generations », Hére $1.85, 3th trimester 2010
2

MICHON, Francois (2007), “What became of labourrked segmentation in France: Its
changing design”, Paper presented to the 28 thecenfe of the IWPLMS, Aix-en-Provence, 5-7 july
2007, pp. 4-5



for quite interesting conclusions on labour ecorestiecause high representativeness
of the data source, which is collected by Frencblipuinstitutions forall labour
contracts irall legal firms.

1 — Segmentation approach and Young workers' Precar ity : A

conceptual framework

The capitalist economic system tends to push t@lp&oand territories' fragmentation.
In the Rhone-Alps, as in many other European sesiehew sources of segmentation
are emerging in the renovated industrial relatiorsdel. Since the 90s, precarity in
work conditions is becoming a powerful and heternegels employment norm,
reinforcing inequalities between traditional and eeging economic branches and
asking for new analytic frameworks for understagdime labour segmentation patterns.
Increasing destabilisation of employment and welhg (either by wage reductions or
by other rent transfers) are directly correlatedthwcurrent social and labour
management tendencies. Currently, the working @dassnore and more employed in
new tertiary sectors (with high immaterial, cogretiand relational components) and
tends to a more hyper-specialized activities modigided into many different labour
segments. As proposed by Heloise PETIT, dual setatien models from the 70s need
to be re-actualized. New dynamic approaches tltaeasingly lead to labour flexibility
create general precariousness, job instability ameasing inequalities between
different social grougs Florence LEFRESNE point to mass jobless, employme
conditions transformations and institutional dornwagton of current social conflicts
[not direct/not open] as new processes that impese segmentation approaches to be
explained, with special attention to young people “tise tip of the bridge in those

transformations®.

3
4

See the exceptions in 2.1 section

PETITE Heloise (2006), “Generalised precariousr@spersistent segmentation?” in Kéhler C., Junge K
Schrdder T. and Struck O. (Eds.) (2006)

LEFRESNE Florence, « Vers le renouvellement delge segmentationniste », Economie et Societés,

serie « Economie du travail » AB n°22, 8/2002, p1t2267

6 LEFRESNE, Florence, “Précarité pour tous, la nodendutur”, Le Monde Diplomatique, mars 2006



The incidence of age in new employment patternmisde indicate that age is one of
the main aspects of new segmentation tendencieasgerted by Jérome GAUT|Ehe
destabilisation of Internal Labour Markets throutite declining role of specific
qualifications (less importance given to qualifioas due to technological changes), the
dismantling of implicit inter-generational subsislienside the firm's organisation and
the replacement of older workers by qualified yoemgnes at lower wagésopen the
door to a new segmentation model, showing grownegjuality between young workers
and older ones on the one hand and middle-agedensodkn the other. New atypical
forms of employment (fixed term contracts, forcedtgime works, durably subsidised
jobs...) and their impact on the young populatidd & high unemployment rates and
contribute to making it difficult for new entrartts start their working lives

But are a firm’s internal organisation factors bk tprimary explanation of youth
precarity at work? Evidence seems to indicate tiiatis not the case. Many analyses
explain the incidence of external or societal tewies as main causes of precarity.
Albert RECIO adds to internal organisational fastofoutsourcing, flexibility,
individualisation, etc) other macroeconomic aspatish as globafinanciarisatiort’,
the liberalisation of the European economy, thelidecof the public sector,
deregulation, among others. For Recio, there @@ @ther “extra-systemic factors” that
have a direct repercussion for work conditions amployment models (ageing
societies with older populations, outsourcing ofi$ehold activities, new environmental
issues..}. In the same way, Jill RUBERY asserts that employment and work
regulations and the emerging tertiary economic d¢ras are at the source of changes in

the employment relationships. From this approatie, thanging institutional and

! GAUTIE Jérdme (2004), “Les marchés internes dudil, I'emploi et les salaires”, RFE XVIII,

avril 2004 ; GAUTIE Jéréme (2002), « Déstabilisatides marchés internes et gestion des ages sur le
marché du travail : quelques pistes », Documentralail n.15 du Centre d’'études de I'emploi, mars
2002.

8 Breaking down of demographical equilibrium thdoalked this ILM model is at the beginning

of this change, GERME Jean-Francois (2003), « Lebilités professionnelles : de linstabilité dans
Iempl0| a la gestion des trajectoires », Qualificas & Prospectives.

The FrenclResearch and Study Centre about Employment and(SEREQ) produces a really
interesting “Generation Survey” for better undemdiag this phenomenon of youth's entry in working
life. http://www.cereq.fr/

10 Financiarisationis a term used to realize the financial marketalnnrole in the economic
activities and the production models, as well ahéair taking decisions patterns.

1 RECIO ANDREU Albert (2001), “Nuevos retos a lasambnes laborales”, PORTULARIA,
Universidad de Huelva, pp. 13-31

12 RUBERY Jill, “Segmentation theory thirty years’pRaper presented to the 27 th conference of
the IWPLMS, Copenhagen, September 2006




sectoral framework of work contracts would be thairmreason for young people's
precarity.

Discussions of these internal and external factwespart of a larger theoretical and
empirical literature, as well in debates in uniies, among researchers and in
bulletins of unions and many other daily discussiahout industrial relations and their
conflicts. Although the theoretical issues relatioghe causes of youth precarity are not
clear, empirical evidence of this precarity hasnbdemonstrated for many countries,

economic branches and local specific studies

In France, Florence LEFRESNE's articles and putddica are surely the main socio-
economic reference for understanding youth labouaditions. She analyses three main

obstacles for young people’s entry into labour retsk

— Their late exit from the academic system and theireasing skill levéf as a
main reason reinforcing a “declassifying” proces® (relation between
achievement of high credentials and less-skilleckjvo

— New hiring and labour force management strategresnied towards young
people, intensified in some sectorial or specificagions.

— Public measures and legislative changes to prothetéransformation of youth
employment norms.

The extremely heterogeneous incidence of thesegpemon justify an applied
analysis of young workers’ precarity and new aggrsntation patterns of the Rhone-
Alps' employment model.

13 LEFRESNE, Florece (1999) : FONDEUR, Yannick 929 ; GAUTIE Jérome (2002) ;
DAVILA-RODRIGUEZ Maria Angeles (2004) ; HIDALGO-VES, Alvaro and PEREZ-CAMARERO
Santiago (2004) ; ECKERT, Henri and MORA, Virgin@2007) ; LOPEZ LACALLE, Pablo (2007) ;
GORROTXATEGI, Ander y ZUBIRI-REY, Jon Bernat (2008)

14 France presents the highest scholar rate of Eunopeantries, with 88% of 15-19 years old
young at school. This rate is 34% for 20-24 yeddsamd take smaller values for 25-29 years old (4%)
FONDEUR, Yannick (1999), « Repeéres sur I'emploi gmses dans six pays européenka Revue de
I'RES, n° 31, vol. 2, 1999, p. 23-58



2 —Evolution of global segmentation patterns by sex , age and
economic branch in the Rhone-Alps employment

relationships

2.1Data source methodological introduction and globajl aggregated

approach.

In this paper we analyse the evolution of the labgegmentation patterns for 1995,
1999, 2003 and 2007 throughout DADS (Annual detilama of social contributions)
data base for the Rhone-Alps region of France.OAPS data base “postes” describes
the employment relationships, which a data line for each employeemployer
interaction in the same firm and workplace.DADS data bases gives us information
about salaries, duration of the relationship (igsdan paid hours), as well as about the
economic branch in which the work takes place aedegal employee information
about her age, sex, provenance @&tee activities out of French continent territory
are not considered in DADS data base. The State'sganism, domestic services
and agriculture-sylviculture employment are exclude as well from this

administrative procedure.

Our analysis is considered by age groups, defigetemployees having the same age
within a 4 year age range”. To make a generatiqorageth possible throughout the
different years studied, we assign increasing agepgnumbers to decreasing in age
groups. So we have 12 generations numbered from 1R tto 1995, from 2 to 13 in
1999, from 3 to 14 in 2004 and from 4 to 15 in 2007

When we discuss “age group = 12” we mean employmaationships of employees
between 16 and 19 years old in 1995. This woul@dsmilated with relationships of
20-23 years old employees in 1999, of 24-27 in 2808 28-31 in 2007. We assume
that there exists comparability between peopleiffergnt data bases and we presume

“representative” groups of employees in our datasa

For 1995 and 1999 we have data for 1/25 of thel teaployment relationships.
Although in 2003 and 2007 we manage 1/12 of oMeadahinistrative data base.
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Source: Own calculations, managing based on DADE5,19999, 2003 and 2007.

Testing if our data bases are comparable we casasise fact that age group structure
does not change with time, so we can proceed tgpammDADS data for our time
horizon. We first proceed to describe the compéttecture of the data, to start, later

on, analysing it by sex, age group and sectoraidbraiew points.

In the data base we manage (DADS for 1995, 19903 Zhd 2007) there exists a
variable (called*duree”) that measurethe length in days of permanency in the
employment relationship For each observation we have the sum of the &luréall
the contracts in the same firm and workplace faheamployee. So it is both possible
having more than one line (observation) for eacpleyee in the case of changing firm,
or in the case of job changing in the same firnhe@wise, as a unique observation, we
observe the relationship of an employee who has leejaged in more than one

contract in a year at the same firm.

By basing our examinations in the “duree” variakble can define three types of
relationships between worker and his/her workstatistable, unstable or uncertain
relationships. As we manage yearly based data,awve relationships of a maximum of
360 days. We have, therefore, considered those heli the entire period as having
stable relationships starting the first day of the year (the relatioipspossibly comes
from the past) to the last day in the period (gagsgoing on next year)Unstable
relationships are those that last less than a year. This meanshé relationship starts

before the first day of the year (so it is not pesthat it carries the same work



relationship from the previous year) and finishefole the year finishes (is not possible
to continue more in the same workstatiobncertain relationships, however, are
those starting the first day of the year, or fimghthe last, in such a way which means
we can not establish its exact duration. We aresoio¢ about the nature of such a
relationship. Moreover, we do not know if there atable or unstable. Now we define
stability rate: what is the rate between stable relationships theitotal relationships

in a specific year.

In the other main aspect of our analysis we looknatlian hourly wagein current
Euros of 2007. We have updated Euros in 1995, 39@92003 to 2007’s price level in
order to get hourly wage levels comparable. We reygroximated changes in price
levels through inflation, even if it is largely dered that real inflation in these years,

coinciding also with the starting point of the ugehe Euro in 1999, was widely higher.

Women'’s share

One of the most commonly accepted reason for labisparities is gender.

From age grouping and also sectorial Women’s Share
branch percpectives we will attempt o1,
describe the labour conditions foGroups 1.995| 1999 2.003| 2007
women over the 12 years of the stugj®-19 50,000 61,98 43,21\ 47,02
focusing on their share of the laborA?-23 52861 59,26\ 4772 4782

. 24-27 47,04 4912|4525 47,02
force by group of age, stability raté
_ . _ _ 28-31 4218 4562| 43,02 48,80
inequalities and differences in hourly

32-35 39,90 43,11| 4324| 48,58

ross wage.
g g 36-39 4447 4621| 4438 46,62
Firstly, we can see an indirecf, ,5 4395 4558| 4726| 4485
relationship between age and Womem’@_47 41,27 46,91 48,53 43 57
share in the labour force. This result!is =1 a0 a2l aeanl a7 00 XS

coherent with an increasing in woman rate in empleyt relations. Secondly we would
point out the overall increase in the women’s shar@,27 points in the analysed 12
years period.

Source: Own calculations, managing based on DAXS,19999, 2003, 2007
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There has been an increase in the emphasis on deweted to studying, so

incorporation in to the labour market for youngestmen has declined together with

their higher level of education. For older generadi a significant increase of the

women’s share in employment relationships can ke&edh reaching almost 50% of

sharing for 56-59 years old women in 2007. For neidthe generations, the women'’s

share does not have a clear trend.

Share of contracts by age grouyptability rate and median hourly gross wage)
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Source: Own calculations, managing based on DADE5,19999, 2003 and 2007.

Evaluating the employment model's transformatiamglour data bases we can observe

that in the youngest age groups differences by geade not remarkable, as people

grow get older, however, differences can be not{spécifically in hourly wage).



Is also remarkable that the amount of people agefi35years old, both for man and
woman, normally decreases in this stability ratkilst the hourly gross wage, however

continues to grow.

We would be able to observe other indicators ofliteaking down of the traditional
age patterns in the employment model. As we saithenfirst section, in our social-
liberal state model both youngest and oldest engasyare supposed to be supported by
middle age populations (the most productive ones)prder to let young people be
formed/educated and the elder to transmit therm ehgierience. The decrease in hourly
wage, however, and the stability rate of the oldagt group can be considered as a
break in this inter-generational solidarity modl.the other side young employees
instability and the permanence of large hourly vgagequalities let more difficult the

beginning of their careers and their professiomaiotion patterns.

Other peculiarity of graphics of evolution is tHear stagnation that women suffer and
which goes on increasing through the period. Inybenger age groups women and
men seems to walk together increasing in stalaligt hourly wage, but, as time passes,
stability rate continues growing since hourly wageains lower for women than for
men. Evolution for data bases observed shows that995, hourly wage increases
slower for women than for men. In 2007 instead,rlyowage remains constant for
women, since is linearly increasing with age fornm@/ith income level stagnation
between 28 and 51 years old in 12 Euros per hbemnwbmen upgoing career likes to be

quite difficult in this median woman's case.

In the graphics behind we can observe the evolutioshare in type of employment

relationships. In general, young age groups hagkenishare of unstable and uncertain
contracts than older generations. As time goessbgre of stable contracts increases
(reaching almost the 70% for 56-59 years old wakey decrease again in the last lap

of working life of people in Rhone— Alps from 1986d 2007.

It is remarkable that, since in 1995 maximum slodustable relationships arrive to 70%
more or less, in 2007 this share has decreasesitxianum share of 60%.



There has been an increase in instability, as yquewple start working with less

stability rate in 2007 than in 1995. Contemporaisggwlder age groups in 2007 were

not able to reach stability levels hold in 1995.

Share of type of relationship by age group:
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Source: Own calculations, managing based on DAD¥19999, 2003 and 2007.

2.2 Studying economic branches:

We are interested in studying the performance oplgefor some specific sector in our

time horizon and from the point of view of age greuFor different reasons we analyse

the following sectors: Transport§, Assistance and Consultiff, Research and

Development", Tourism™? Personal Servicds$, Equipment industr§?, Energy®*?

Commerce’® Education®* and Health and Social Actio?f. We start by describing

those sectors, focusing first in the overall sitwatfor each year, and in the specific

sector's evolution in a second time.

In the followigraphs we can observe the
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distribution by sectors around mean of stabilitie rand median of hourly wages in the

four years analysed.

(Stability rate and median hourly gross wage)
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X% Transports: what is defined as “Transports” in economic sesta nomenclature named nes36 in our data bage.
N2 Assistance and Consultingwhat is defined as “Assistance and Consultingééonomic synthesis nomenclature
named nes36 in our data base.
N4 Research and Developmentwhat is defined as “Research and development”ém@mic synthesis nomenclatufe
named nes36 in our data base.
P12 Tourism: what is defined as “Hotels and Restaurants” (P1)) “®ecreational, sportive and cultural activitiels”
(P2) in economic synthesis nomenclature, namedon@s®dur data base.
P3 Personal Serviceswhat is defined as “Personal Services” in ecomosyinthesis nomenclature named nes36 in
our data base.
EZ3 Equipment industry: what is defined as “Mechanic equipments indus(§2) and “Electric and Electronit
equipments industry” (E3) in economic synthesis enaature, named nes36 in our data base.
12 Energy sector what is defined as “Production of combustibles! ararburant” (G1) and “Water, gas and
electricity” (G2) in economic synthesis nomencataitnamed nes36 in our data base.
92 Commerce: what is defined as “Wholesale trading” (J2) and t&Retrade” (J3) in economic synthesis
nomenclature, named nes36 in our data base.
Ql Education: what is defined as “Education” in economic syste@momenclature, named nes36 in our data base.
Q2 Health and Social Action what is defined as “Health and Social Action”éaonomic synthesis nomenclature,

named nes36 in our data base

In the 12 years period analysed, the median houdge, in current € of 2007, has
increased continuously, from 10€ to 12€ per hoamfrl995 to 2007. On the other
hand, stability rate has suffered an important e, being 56,60% in 1995, it fell to



40,46% in 2007. So basically, we assume the fadeofeasing in stability of 28,52% in
order to reach the increment of salaries of 20%.N&e also taken into account that
salaries had been calculated corrected by inflageen if real decrease in purchasing

power has not been taken into account in our metlogg.

Going deeper to analyse relationships among sedtassclearly observed, on the one
hand, thafTourism is quite far from the mean of stability rate antd behind of the
hourly wage’s mediarPersonal servicesare closer to the mean and median values of
stability and hourly wage, but still in lower rela positions.Commerceis as well one

of the most unstable sectors, with less than 4G#ilgYy rate for the women in 2007
and one of the most clear gender intra-sectarejualities patterns.

In a middle position,Transports are in the median hourly wage but they have a
relatively high stability rate around 45-50%ssistance and consultings a quite big
and heterogeneous branches, with the highest gemeguality patterns (a 6-7 €uros
wage difference between median man and wontad)ication finds as well in 1995
than in 2007 a quite similar lower stability ratadre clear for men) with more than
50% unstable employment relations for both sex gsowen have a higher median

hourly wage than women in this branch.

On the other hand, we have masculine employmergdtioas in Research and
developmentand Energy sector workers, widely better paid and with high&bility
rate than the rest (decreasing stability from 1885 to be pointed). Research and
development is one of the most unequal economiachies by gender in Rhone-Alps.
The gender inequalities in Energy sector gets ama@verage level in 2007. Employees
in Equipment industry have more stable contracts than workers from atleetors,
and have relatively less women share, around 20%.

We can conclude that global dispersion around teamand the median becomes wider

in terms of stability rate and hourly wage.



3. Precarity and age segmentation patterns in threemerging

economic branches

During a research-action project developed by a panership between Grenoble’s
university™ and regional sections of CGT and CFDT worker's uréns, so many
innovate approaches can be developed about four cken emergent tertiary
sectors. The main ideas before each sectoral dataaysis were collected from the
documents produced during the last three years ofhe project. Download at

http://www.upmf-grenoble.fr/lepii

3.1 Tourism
Each year, hotels in Rhone-Alps are visited by Bionitourists, and the camping areas
by 1.3 millions (information about 2005). CFDT uni® researchers Joanne
MICHELUTTI and Christian JUYAUX, define Tourism ewomic branch as the
“travelling season activities offered to peopleidgra less than a year consecutive

period™®

. With high rates of temporary seasonal works, tpdaken by young people,
tourism is a really precarious branch. That is oy directly observed in wages and
job stability, but also in many other aspects ofrkvoonditions, like quite usual

precarious professional housing and usual lacleafth assistance.

The seasonal nature of this branch breaks dowrstylity option for their workers,
who also are moonlighting or find problems to hdkeir experience recogniz€d
Many problems of income discontinuity or socialisissice rights guarantee can be
found, due to the nature of a protection model ghdowp for a continuous professional

careers.

15 This project has been directed by Bruno LAMOTTE ard Cécile MASSIT from Work and
Social Developementsearch group (CNRS, CEREQ and UPMF membBrseguction Economics and
International Integration Laboratorgf Grenoble's UPMF University

16 MICHELUTTI Joanne and JUYAUX Christian (2008),€é% saisonniers du tourisme en Rhone-
Alpes” in LAMOTTE Bruno et MASSIT Cécile (dir.)(2@), « Précarité et nouvelles formes d’emploi :
guatre études sectorielles en région Rhone-AlpeBilan qualitatif du Projet « Précarité et Nouesl|
formes d'emploi », Mars 2008-Deécembre 2008,

1 MICHELUTTI Joanne and JUYAUX Christian (2008)eiu



Focusing now in analysis of DADS data bases:
Let is now figure out what data shows for “Hotet&l &Restaurants” and “Culture, Sport

and Leisures” as the main branches directly comekeby tourism activities.

In 1995, young employees in the tourism sectorolwving 66,46% of the total
employment relationships of this branch, were lgsmn 32 years old. There were
aproximately 211.500 employment relationships (eygé-employer relation with the
same or with many contracts) in Tourism sectordfi5l 265.025 in 1999, 286.152 were
registered in 2003 and 318.540 in 2007.

Approximate number of employment
_ o _ 1995 1999 2003 2007
relationships in Tourism

211.500] 265.025| 286.152| 318.540

In tourism we can observe a quite equalized wonhanes(around 50%) throughout all
the period. Most of workers are pretty young areldtability rate is one of the smallest,
situated around 27% in 1995 and 22% in 2007.

Share of age groups in each year:

Tourism sector 0 >=60

056-59

100% m52-55

N ——
T —

0 44-47

60% B 40-43

0% @36-39

’ m32-35

20% - 028-31

0% 0 24-27

° ‘ ‘ ‘ m20-23

1995 1999 2003 2007
@ 16-19

Source: Own calculations, managing based on DADE5;19999, 2003 and 2007.

The relative importance of young workers in the flsm sector tends to be reduced as

the time goes by, but the share of new generatsosid! very high.
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The hourly wages are also of the smallest, andn asther sectors, even lower for

women. Looking at hourly wage over stability rate flifferent age groups by sex we
have obtained two graphs, one for 1995 and the ¢h2007.

Stability rate over hourly wage

(stability rate and median hourly gross wage)
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Both in 1995 and 2007 a positive relationship betwbourly wage and stability rate

sSTaTgS™

increasing in age can be pointed out. There egists a clear difference between men

and women working in the tourism sector. As workeesame older, the hourly wage

and stability rate lineally increase for men. lastefor women, once they reach 35

years old, their stability rate grows, but theirdia® hourly gross wage stops going up.

The same trend can be observed for 2007, with tte difference of having wider

inequalities among age groups. Women’s stagnasowery clear and persists along
years. Median hourly wages go from 8,69€ per hour995 to 10,92€ in 2007. On the

other hand, the mean of stability rate for this@ebas decreased from the 27% to the

22% of employment relationships in this branch.

In the Tourism economic branch we can observe ttiate exists a wide spread in

hourly wages analysing intra age group relatiorshii®% of workers of the youngest

generations earn between 6 and 10 gross incomdéqer As we increase in age,

instead, the spread in hourly wage goes wideningach a maximum of 13,75 Euros

per hour fort he oldest age group in 1995. In 206é, evolution of dispersion for

hourly wage seems to have decreased, as maximienedi€es in hourly wages among

75" and 28 percentile are not greater than 10€.



3.2 Transports and logistics.

Logistic activities are defined by Jacques PERRAT“@management of production,
stocks, furniture, transports, storehouse and ibligion activities”. This branch is

holding design and administration of merchandifieancial and information fluxe¥.

This emerging branch is complex to delimit, andshibuld be studied between the
traditional branch of transport and the new emeygiogistic activities linked to

increasing global interrelations of capitalist gifbbconomies.

Jacques PERRAT presents the INSEE-Rhone-Alps sofwceoncluding that in 2006
there are 69.500 logistic employments and 56.1@80sport employments. From a
status point of view 46.200 are directly employe@s,400 are self-employed and
14.000 are interims (temporary employees by a wasemediation agency). Finally
there are 31.000 extra auxiliary employments. Salljothere are 156.700 workers in

the transport and logistic sector that supposeZahef regional employmert.

Transport and logistic in Rhone-Alps is a geogregdly high concentrated branch,
with three zones taking 65% of regional logisticpéoyees (Ain’s plain, Est of Lyon

and North of Isere). The externalisation of logissiervices, with recurrent use of
outsourcing for many activities, promotes a reltabsence of quality skill programs,
reinforced by the small size of most firms(90% wiks than 49 employeé$)

These logistic activities, not directly concernedtiansporting material merchandises,
are extremely fragmented and irregularly mixed iffecent branches (commerce,
industry, transport). Our data analysis is focusedy in the transport sector's

employment relationships.

Focusing now in analysis of DADS data bases:

18 MASSIT Cécile (2010), CR du colloque « Sécurisaties parcours et dialogue social »,

Organisé par le LEPII -UPMF, la CFDT RhoOne-Alpesl@&tCGT Rhone-Alpes, Grenoble, 17 et 18
décembre 2009

19 MASSIT Cécile (2010), Op cit.

20 MASSIT Cécile (2008), CR du seminar « La prééagians I'emploi », Grenoble, 16-17 october
2008, Logistic branch



In 1995 the sector has 119.000 employment relatipasincreasing in 32,11% over 12
years, in 2007 we face 157.212.
In 2007 there were around 157.000 employmentsioaktiips in the Transport sector,

more or less 9,11% of the total regional relatigosh

Approximate number of employment
. o 1995 1999 2003 2007
relationships in Transports

119.000 143.075] 148.524 157.212

On the one hand, the transport sector has the tom@®man share among the studied
economic branches. The stability rate barely swgm60% in 1995 and decreases in the
studied period, reaching 46,55% in 2007. The Trarisgector has been always linked
with a low women share and low skilled workers. Waonshare increases with time, but

does not reach more than 22,89% in 2007.

On the other hand, the share of people by age grotiis sector is quite homogeneous,
as each age group contributes with around a 10%th& whole employment
relationships of the sector. We can also obseratl#iibour force in the transport sector

is getting older, as the share of young peopléénsector is slowly decreasing.

Share of age groups in each year for Transports sec  tor 05260

100% 0 56-59
B 52-55

80% - W 48-51
60% O 44-47
m 40-43

40% @ 36-39
H 32-35

20% 028-31
024-27

1995 1999 2003 2007 @ 16-19

Source: Own calculations, managing based on DADE5,19999, 2003 and 2007.

Looking at distribution by age group of hourly waaed stability rate in 1995, we can
see a strong inequality among younger and oldegemgs. The younger ones are very
far from older, which (excluding the oldest ones)far from the median of hourly wage
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and mean stability rate. The positive slope ofdmigend increasing in age, stability rate
and hourly wage is extremely sharp in 1995 andettege not gross differences by
gender to point out.

For 2007, we also have no differences by gendemn éwe can observe more equitable
distribution by age groups. We cannot forget thatwoman share in this sector, even

increasing in time, is one of the lowest ones.

Concluding this sector analysis we can point oatrthiddle dispersion in hourly wages,
as 7% percentile and 25percentile for each age group fluctuates arousé Ber hour.
In resume, we face a low payment sector for theontgjof workers, with a higher and

increasing dispersion between age groups.

(Stability rate and median hourly gross wage)

Stability rate over hourly wage
By generation for Transports: 2007
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3.3 Personal services and Home helpers

The average population age is increasing in Framckin Rhone-Alps, like in most
European territories. As we can see in a quanéagiudy about home helper’s branch
at regional Ievéll, 20% of the population from Rhone-Alps is morentlé® years old,

and this rate will increase up to 27% in 2030. Agesociety’s phenomena, correlated

21 SEMIO-Observatoire de la branche Aide a Domicil®08), « ETUDE QUANTITATIVE

NATIONALE BRANCHE AIDE A DOMICILE RHONE ALPES », Bcembre 2008.



to the increasing feminine employment rates and rdmewing of exclusion and
marginalisation social problems, determine the tpasevolution of home helpers and
the demand of other personal services.

As has been studied by worker’s union researchesYMLMAN, the personal services
sector has an increasing demand in Rhone-Alps, 24th000 house holdings using
them, and about 100.000 employees in 2006 (betwesrd 7 % of active population in

the region)?.

Emmanuelle PUISSANT explains how the new emergirgfgssionalization of care
and other housing services, causes a confrontétedween different kind of work-
senses (civil, domestic, industrial, marketablé®..)We can use some different

categories to understand this branch:

- “Personal services”, as a big and heterogeneousrsean be categorized in

three different areas: Services to the fami(lesked to children care, scholar’s

support, informatics or administrative assistarniteess guard...);_Daily life
services(clean or cooking activities, garden services,seomaintenance and

surveillance...); and_Services to dependent pedassistance and caring of

aged, disabled or ill people).

- There are three modalities of giving those serviceserpersonal direct
employment relation (most used contractual waygaliemployment supported
by an intermediation relation; and service provsder

- Therefore, there are four kinds of employees: pekasers, public local or

territorial actors, non-profit associations and-&tive private firms.

This complex and highly fragmented employment maslelot completely studied in
our data analysis. We have to remember that BAIDS there is no information about
the State's institutions workers, we are not takirem into account in the employment
relationships general data base. Instead, emplaym&ationships in *“territorial

collectivities” or regional/local public institutis are considered. The main restriction

22 JALMAN Yves (2008), Précarité et Nouvelles formiemploi : Diagnostic Cgt , Lyon le ler
juin 2008
23 PUISSANT Emmanuelle (2007), « Associations d'addomicile : des tensions dans la relation
de travail », Communication to Social Economy Agsti@n’s congres, september

JANY-CATRICE Florence and PUISSANT Emmanuelle (@01 L'aide a domicile face aux
services a la personne et registres d’action cdicb@res : des politiques aux organisations »,tlgex
published in the IRES’ revue.



of DADS data bases is that we haaeinformation about households hiring directly

a home helper or any other kind of personal servic That is a main part of domestic
services, that should be studied with another kinsurvey. Finally we have to take into
account the “black workers” phenomenon (those wuaykivithout a regular job
contract?), that is really the last important and officialtyisible working group of this

economic sector.
Focusing now in analysis of DADS data bases:

We are focusing now in the data we have managed@&An order to understand what
is happening in the Personal services sector inittee horizon DADS data bases give
us. We have an increase in employment relatiossfap the registered part of this

sector since 1995, increasing in almost 43% .

Approximate number of employment| 1995 1999 2003 2007
relationships in Personal Services 20.920( 23.750| 24.744| 29.880

In the Personal services sector, Education andtiHeatl Social Action we have no less
than 55% of women employees, reaching 80% in Pals8ervices. In the data

analysed, far from decreasing, the women sharealsasincreased, being of 82% in
2007. Compared to other economic branches, we los@ree that the mean of stability
rate is relatively lower for Personal Servicestha same way, in terms of hourly gross

wage, global median is above indicators for thitae

2 Sometimes home helpers (mostly women) and otheplpamming from periphery countries)

they cannot hace acces to a legal job contractusecaot having residence papers. This problem is
increasing in France because of a new segregatiboyphat suppose around 28.000 poor-foreigners
expulsion.



Share of a in age groups in each year:
Personal Services
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Looking at the distribution by age group of thetegs principals, it is remarkable that
a clear positive relationship among wage and stahiariables and increasing age is
not observed. Being older is related to higheribtabate, but not along with, as it is

normally observed, an increase in hourly wage.

Scatter plots, nevertheless, show an increase spediion and difference in the
variables we work with between women and men. Evweomen represent around 80%
of the total workstations in the sector, they sderbe paid worse, have less stability

rate and improve their principals later than men.

In general we are not facing a high internal inditjga sector. In the personal services
economic branch we have, mainly, poorly paid wontemg very similar among them
in terms of hourly wage. We are talking about arfyoequitable sector (maximum intra

percentiles differences of 3 €uros on average, imo1l995 and 2007).

(Stability rate and median hourly gross wage)
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Conclusions

This paper has been focused on the main segmentapadterns in Rhone-Alps'

economic branches, trying to evaluate the roleifbérént age groups, and particularly
of young employees, in the recent evolution of thsc in last years. In the first section
we have proposed a conceptual framework about medencies in segmentation
patterns to understand young workers precarity. b issue is to identify the socio-
economic factors of this process and their inteonaxternal nature related to the firms.
We realize the urgent need of re-conceptualisimgmeatation models to analyse the

main problems of young generations at the beginafribeir working lives.

The second section analyses the evolution of segi@m patterns by sex, age and
economic branch in the Rhone-Alps economy. A gsitble global age structure of
employment relationships in the 1995-2007 periddywa us to a comparative approach
of the evolution of segmentation patterns. Can algkincreasing hourly gross wages
be taken as an absolute amelioration of the empiywell-being? How are global
destabilisations of employment relationships (ditgtriate falls down from 55% in 1995
to 41% in 2007) are distributed by age, sex antbsgcpatterns? The maximum share
of stable employments (for aged 52-55) was 70%985 and decreased to 60% in
2007. The young employees, with quite smaller howdges, have not really objective
inequalities by sex. On the other side of age gg@ipucture, we realized quite long and
increasing sex inequalities for middle and moredagi@ups of employees, with a clear
stagnation of median hourly wage for women agedt@®1. The extremely small
stability rate for young workers, increase for nieddge employees and decrease again

in the last lap of working life.

If we get into the segmentation patterns by brascive realize this factor as one of the
most determinant in the hourly wage and stabiliggribution inequality. We recognize
quite persistent inequalities from really stabled anell-paid branches as energy,
equipment industry or research and innovation di&s/ (the last one with one of the
largest gender inequalities patterns), to the rmpostarious ones as tourism, commerce
or personal services. The quartile's distributioot €xplained in this paper) shows quite

different intra-branch inequality patterns for@flithese economic sectors.



Finally, in the third and last section we have iiffesd some specific employment
models and their segmentation patterns for thrgamg economic sectorg.ourism is
the most precarious economic branch of Rhone-Ateh@my. More than 66% of the
employment relationships are focused on the youoxkevs (up to 32 years old). The
global stability rate of the branch decrease froffe2of employment relationships in
1995 to 22% in 2007. In 1995 we can observe a géodirect relation of ageing in
stability and median hourly. In 2007 the inter-gaienal wage inequalities are quite
narrow. The ageing precariousness shows the loaanyhwages for older employees
from 50 years old. In this branch women's stagnatiancome patterns is an extremely

clear process: women do not increase their houdgliam wage from 24 to 60 years old.

The Transport and logisticsbranch is one of the main emerging economic d&svin
Rhone-Alps. With a really equilibrate age struct{ir@ contribution of each age group
to their total employment relationships). With gujincreasingly) unstable employment
patterns (60% in 1995 and around 45% global stghbiite in 2007), the amelioration
age perspectives are quite linear and not reatjynsated by sex. The women's share in

transport firms is the lowest one in all the ecorosectors (22.9%).

Personal services and home helpeis the last branch in which we have focused our
paper. It has a radical change in segmentatioenpatfrom 1995 to 2007, we find many
interesting information from this sector, in whi8% of employment relationships are
take by women. Despite the major participation anven in this care and helping
activities, men's median hourly wages are higherdib age groups, with a more
inequality tendency from 1995 to 2007. Non-positiegations between wage and
stability are observed. We can conclude that tbamemic branch is at the beginning of
a permanently precarious employment relations mowéthout any more career
perspectives (no increase of job stability and lyowage for ageing workers) most of
their employees stay in a permanent stagnatiorhaf tvorking conditions for their

whole life.

After focusing in young workers precarity and thaimage segmentation patterns in
Rhone-Alps' economy, we rebound in two further stigation perspectives:
- More complex than the static approach of segmemgpiatterns by the age

group in a particular year, a longitudinal dataebas a dynamic approach of



annual sources could develop a new exercise foerstahding precarity and
segmentation as a process, with a temporal approéctareer steps and
transitions as important issues in employmentimeahips modefs.

- The introduction of Socio-Professional Categoriesld be the second opening
perspective. Economic branches as the main aspeotgloyment relationships,
do not take into account the other main availabfermation about working

conditions, the role that workers really play ieittprofessional activities.

% FAVEREAU Olivier, SOLLOGOUB Michel and ZIGUERA dques A. () ; SCHMID Giinther y
GAZIER Bernard (2002) ; ZUBIRI-REY Jon Bernat (2008
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