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Formation & Qualification Professionnelle surveys and various indicators of labour market success, it establishes three main results: (1) after controlling for education, there still exists a 'direct' effect of class origin on labour market success which is visible more at an advanced stage of the occupational career than at its outset; (2) this 'direct' origin effect varies in strength over educational categories, being weaker or non-existent among the higher-educated, i.e., a higher social background is to a certain extent able to compensate for less prominent educational assets; (3) the 'direct' origin effect has strengthened in the recent cohorts or the last decade observed.

In contemporary France, does social origin still have an influence when young men and women leave the educational system upon receiving their degree and present themselves on the labor market for their first job? If, even in a post-industrial society [START_REF] Bell | The Coming of Post-Industrial Society. A Venture in Social Forecasting[END_REF], family background still affects the degree of success of this first step among youths with the same educational assets, does this ascription effect endure over the course of their subsequent occupational careers? Could it be the case that, in a country characterized by tremendous educational expansion over recent decades, the long-lasting effect of social origin has become more prominent in the most recent cohorts as compared to the previous ones? Finally, have returns to education followed an opposite trend, thereby reflecting a recent shift in the relative balance between ascription and achievement?

These questions are of central interest for both the study of French society and the more general understanding of fundamental social stratification processes that govern the dynamics of occupational attainment over the life course. Such issues are indeed sharply debated in current sociology.

In particular, the 'Increased Merit Selection' hypothesis -as labeled by [START_REF] Jonsson | Education, social mobility, and social reproduction in Sweden: patterns and changes[END_REF] -has suggested that, in modern societies, "access to education becomes decreasingly determined by class origin and that class position is increasingly dependent on educational achievement, as the influence of characteristics associated with family background becomes irrelevant" (Whelan and Layte, 2002: 38). If so, labor market success in modern societies would increasingly depend on 'merit' as embodied in own educational achievement.

However, other scholars have suggested that social background might well become increasingly relevant, especially as a consequence of the development of job positions within the tertiary sector for which employers attach importance to "attributes that, rather than being achieved through ability and effort displayed within the educational system, are acquired more or less as a matter of course through family or community socialisation" (Jackson, Goldthorpe and Mills, 2005: 13).

This chapter aims at conducting an empirical examination of the aforementioned questions on the basis of large scale, high quality and nationally representative data that spans the evolution of French society from 1977 to 2003 and the labor market situation of cohorts born between 1938 and 1975. We begin by reviewing the literature that has examined trends in social stratification and mobility in France.

In so doing, we will pay special attention to the empirical studies that, adopting a period perspective, have analyzed the gross Origin-Destination (OD) association, the 'direct' (i.e. net of Education), Origin-Destination association and, more generally, the so-called Origin-Education-Destination (OED) 'triangle'. We will also review the French literature that, over the last two decades, has adopted a cohort perspective to investigate change in the labor market returns to education and social origin across cohorts that have been differentially affected by educational expansion. Then we will present our material -the four Formation & Qualification Professionnelle (FQP) surveys conducted in 1977, 1985, 1993 and 2003 -as well as the definition of our dependent and explanatory variables, and the method of analysis. The third section will be devoted to a systematic overview of our empirical answers to the four fundamental research questions that we address: (i) the existence or non-existence of a 'direct' effect of class origin on labor market success; (ii) whether or not this effect varies in its intensity over educational categories; (iii) whether or not it has declined over time; (iv) whether or not returns to education have decreased. Our contribution will answer these questions for France, not only on the basis of the central dependent variables put forward in the comparative project -two continuous measures of labor market success based on a socioeconomic or occupational prestige score on one hand, current wage on the other hand -, but also by using two qualitative variables that more directly reflect the class position attained, namely getting access to the service class and 'avoiding' the working class. We will conclude with a final discussion of our results, putting them in perspective with both previous research about French society and the general theses that have been advanced in social stratification research.

Origin-Destination and Origin-Education-Destination dynamics in French society: A review of the literature In a well-acclaimed book published more than thirty years ago, Thélot (1982: 148-9) Thélot therefore concluded that the long-lasting effect of class origin over the entire occupational career is fundamentally twofold. It reinforces class immobility and also inhibits strong social demotion. Applying the same analytical strategy to the corresponding population of all occupied women aged between 35 and52 in 1970, Vallet (1991: 304-11) subsequently demonstrated that the same conclusions also hold for women, albeit with an interesting nuance. The deviations between the real father-daughter table and the one implied by the theoretical model are weaker among females than they are among males, suggesting that, in the 1970s French society, education attained and class position at the entrance on the labor market were more powerful determinants of female subsequent occupational trajectories, and/or pointing to the fact that, in the absence of mother's class position that was not documented in the 1970 FQP survey, father's class position might possibly synthesize the whole class background less accurately for women than for men.

While the above analyses specifically addressed the issue of the existence of a long-term effect of class origin in French society, over and above its influence on obtained education and first occupational paths, a larger number of articles in journals or chapters in books have examined temporal trends in the gross Origin-Destination association, both in absolute and relative terms. Both [START_REF] Goldthorpe | La mobilité sociale en France, 1953-1970. Nouvel examen[END_REF] for the period 1953-1970[START_REF] Thélot | Tel père, tel fils ? Position sociale et origine familiale[END_REF]) for 1953-1977[START_REF] Vallet L.-A | Quarante années de mobilité sociale en France. L'évolution de la fluidité sociale à la lumière de modèles récents[END_REF]) between 1953[START_REF] Jonsson | Education, social mobility, and social reproduction in Sweden: patterns and changes[END_REF], and recently Vallet (2014) In his contribution to Social Mobility in Europe (Breen, 2004), Vallet has scrutinized the causes of this increase in social fluidity, introducing education as an intermediate va-riable between origin and destination, i.e. analyzing the OED 'triangle'. According to his conclusions for both men and women, three elementary processes have intervened: an uneven decline in the inequality of educational opportunity (the Origin-Education association); a decline in the relative occupational advantage afforded by education (the net Education-Destination association); a compositional effect by which the expansion of education has progressively increased the relative size of educational categories for which the direct effect of origin on destination is reduced 1 . It is remarkable that, among the three sides of the OED 'triangle', the 'direct' OD side was found the most stable over the period 1970-93, a conclusion that also corroborated Goux and Maurin's previous statement that "there is no evidence of a decline of the OD net association" (1997: 173).

While the aforementioned contributions have analyzed the dynamics of the relationships between class origin, education, and class destination in France following a period perspective, i.e. on the basis of surveys conducted in different years, other works have adopted the complementary view provided by a birth cohort perspective (see, in particular, [START_REF] Baudelot | Avoir 30 ans en 1968 et en 1998[END_REF]Chauvel, 1998a). The latter author has emphasized that French men and women born between the late 1930s and the late 1940s have benefited from a clearly propitious context that no longer existed to the same extent for subsequent cohorts.

They became more qualified than their elders as a consequence of the first French educational expansion (Chauvel, 1998b). Moreover, they got high returns to their educational investments because of the rapid transformation of the French occupational structure, especially the increase of the tertiary sector and the multiplication of medium-and high-skilled corresponding jobs.

More recently, using a series of five French Labor Force Surveys, 1. This compositional effect has also been described for the United States [START_REF] Hout | More universalism, less structural mobility: the American occupational structure in the 1980s[END_REF]. According to Vallet's analyses, the capability of advanced education to weaken the 'ascriptive' effect has diminished over the course of the educational expansion, thereby suggesting that a given tertiary degree, being less rare in 1993 than in 1970, might well represent a less strong signal, consequently becoming less powerful in offsetting the origins effect. [START_REF] Peugny | Éducation et mobilité sociale : la situation paradoxale des générations nées dans les années 1960[END_REF] has scrutinized the social mobility experience of men and women belonging to birth cohorts that span half a century (from 1924-28 for the oldest to 1974-78 for the youngest).

Using a classification inspired by the Erikson, Goldthorpe and

Portocarero class schema and computing the ratio of upward mobility to downward mobility, he confirmed that this statistic culminated for men and women born between 1939 and 1948, then regularly declined for subsequent cohorts. For instance, at the age of 35 to 39, the ratio amounted at 2.55 for men in the 1944-48 cohort, but 1.63 in the 1964-68 one, and respectively 1.68 and 1.20 for women. The declining trend in the ratio statistic is partly related to a less rapid and less favorable evolution in the occupational and social structure during the recent decades as opposed to the 'Trente Glorieuses' period, despite the fact that the cohorts born during the 1960s were remarkably more educated as a consequence of the second French educational expansion. Using linear multiple regression to analyze the determinants of a socio-economic status score for, separately, men and women in the 1941-50, 1949-58, and 1959-68 cohorts, the author simultaneously highlights clear signs of declining occupational returns to education across cohorts, as well as an increasing net effect of the father's socio-economic status score.

Data and Methods

To address our research questions, we use four surveys that belong to the Formation & Qualification Professionnelle (FQP) series and were conducted in 1977, 1985, 1993 and 2003 ,103 in 1977; 39,233 in 1985; 18,332 in 1993; and 39,285 in 2003), with a highly comparable design and questionnaire, are usually considered as offering unique information about social background, educational career and qualifications, position on the labor market and detailed characteristics of occupation both in the first job and at the time of the survey (or last occupation for people unemployed or out of the labor force), as well as detailed information about wage in the year before the survey. Inequality of Educational Returns in France

We restrict our analytical sample to persons born in metropolitan France in order to avoid fragile comparisons between immigrants and natives: educational career and first job of immigrants may often have taken place in another country where our categories do not apply; moreover, even when studying current job in France, a time-dependent effect might well be introduced as a consequence of the significant variations in immigration inflows, outflows and policies over the period. We also focus exclusively on people aged 28 to 65 in each survey, so that most respondents have completed their education and

are not yet retired (or not for too long) 2 .

We model three different outcome variables with respect to both first and current job: occupational prestige score, accessing the service class, and avoiding the working class. Occupational prestige scores are taken from Chambaz, Maurin and Torelli (1998), and were obtained via a survey in which respondents were asked to rate typical detailed occupations on a fivegrade scale. We use the scores computed for 16 occupational categories, ranging from -1.52 for unskilled workers to +2.19 for liberal professions. Our fourth outcome variable is the logarithm of the net an-2. The employment rate of men aged 60-64 in France dropped from 51.0% in 1975 to only 14.4% in 2003, then rose to 23.7% in 2012; the corresponding statistics for men aged 55-59 are 80.3%, 60.0% and 71.0% (INSEE, 2013). Female employment rates are lower, but less variable over time. As a consequence, we emphasize the importance of considering the last occupation for all those who are not currently occupied. nual wage for salaried respondents who were employed fulltime during 12 months the year before the survey (1976, 1984, 1992 or 2002); it is not available for the first job. Self-employed income is not taken into account since this information is not available for all survey years, and cannot be reliably compared with wages. Mandatory social security contributions (pension and health insurance) are not included in the value of the net wage. On the other hand, in the French system, income taxes are transferred to employees as part of the net wage, and paid directly later by tax payers. The net wage is fully declarative (respondents are explicitly told that the survey is anonymous).

It is converted to euros at their 2012 value using the French inflation index computed by the French Statistical Office 3 .

Our explanatory variables are as follows. With regard to the respondent's own education, we use the highest diploma obtained in initial schooling, including apprenticeship. The FQP surveys allow us to use a detailed educational classification, namely the 'old' version of the CASMIN educational schema with 9 categories (Brauns and Steinmann, 1999: Table A1;see Vallet, 2004: 145 for the correspondence with French diplomas). These Several control variables are introduced in the third and subsequent models. A 'citizenship' variable is created to control 3. Available at http://www.insee.fr/fr/themes/calcul-pouvoirachat.asp for the differences between native-born citizens, naturalized citizens and foreigners (all of which born in metropolitan France, cf. supra). The size of the urban or rural area where the parents of the respondent lived when he or she stopped attending school or university on a regular basis allows us to control for geographic differences in the structure of job opportunities at the end of youth. Employment status (salaried or self-employed) is introduced in the models regarding first and current job 4 (but not wage, cf. supra), while work time of the respondent (full-time, part-time, unemployed) only concerns current job; we use it as a control variable because part-time work and unemployment are often undesired situations that negatively impact social status for a given value of the prestige score. Finally, all models from the third one control for gender and, when analyzing first job variables, two dummies respectively capture membership of at least one of the grandfathers to the service class (EGP I-II), or the working class (EGP VI-VIIab), relative to all other situations. While all first job variables are analyzed following a cohort perspective, distinguishing between those born between 1938-44, 1945-50, 1951-56, 1957-62, 1963-68 and 1969-75 on the basis of the 2003 survey data, all current job variables and the logarithm of the wage are analyzed according to survey year (1977, 1985, 1993 and 2003), introducing age and age-squared as supplementary controls.

When we model the occupational prestige score and the logarithm of the wage, we rely on standard ordinary least squares (OLS) regressions. As for the access to the service class and the avoidance of the working class, we use linear probability models (LPM) estimated similarly. In both cases, sampling weights are used, and reported p-values are based on heteroskedasticity-robust sandwich (Huber-White) standard errors 5 . 4. Regarding current job, employment status is only introduced when modeling occupational prestige score and access to the service class because, for the avoidance of the working class, virtually no members of this class are self-employed in our dataset. 5. Results associated with all our regression models are available in a complementary appendix.

Descriptive Statistics

Educational expansion

As documented above, France experienced a significant educational expansion over the period we study, with an acceleration in the last (1969-75) birth cohort (Table 1). From the 1938-44 cohort to the 1963-68 cohort, the share of people with inadequately completed general education (1a) did not significantly vary; it started decreasing only in the last cohort. By contrast, over all cohorts, the proportion of people with only general elementary education (1b) decreased dramatically, and this category almost disappeared 6 . To a lower extent, basic vocational qualification (1c) also lost importance, particularly in the last cohort.

Most other educational levels increased their share. In particular, that of people with an intermediate vocational qualification (2a) doubled from 7.5% to 15.5%; that of people with a vocational maturity certificate (2c_voc) increased by a factor of 7, from 2.1% to 13.6%; and that of higher educated (3a and 3b) more than tripled, from 10.5% to 36.7%. Only intermediate (2b) and maturity (2c_gen) general education certificates remained stable or slightly decreased (since a large part of their owners also obtained higher educational qualifications).

The acceleration of educational expansion we observe for the last cohort (1969-75) affects certificates above and including general and vocational maturity certificates (the Baccalauréat).

This shift corresponds to a new policy initiated in 1985 by the socialist government and aiming at bringing "80% [of a cohort] to the Baccalauréat". That year saw the creation of the Baccalauréat professionnel, a new vocational track which complemented the already existing Baccalauréat de technicien track (both corresponding to 2c_voc). This reform had been prepared since the 1960s by the progressive integration of the elementary, technical and general educational systems, which were pre-6. The main certificate of the 1b category, the Certificat d'études primaires, progressively vanished between 1959 (when compulsory schooling was extended until age 16), 1972 (when it remained open only to adults) and 1989 (when it was officially withdrawn). Inequality of Educational Returns in France 

More limited upgrade of the structure of first jobs

The distribution of first jobs also changed significantly, although arguably not at the same rhythm as education (Table 2). Expansion of the service class (I and II) is notable over the last three cohorts (born between 1957 and 1975), with a move from 17.6% to 27.1% of first jobs. This increase has been too slow to absorb the expansion of the share of the higher educated (Table 3): the ratio of the latter to the former monotonically increased from 0.6 to 1.4. While within the first cohort more than one third of first jobs in the service class had to be attributed to people with less than a higher education diploma, within the last cohort, one quarter of the higher educated could not find a first job in this class.

Salaried categories just below the service class only expanded slightly. Class IIIa increased its share in the first three cohorts , but stabilized afterwards. Class V gained some importance over all cohorts, but at a very slow pace.

At the bottom of the social structure, the share of blue collar (VI and VIIa) and agricultural workers (VIIb) decreased, especially for the semi-and unskilled workers (VIIa) over the last three cohorts. This change was partly compensated by the expansion of lower-grade routine non-manual positions (IIIb). Overall, the share of the working class decreased moderately, from around 53% in the first four cohorts to 46.7% in the last one.

Regarding the petty bourgeoisie, first jobs were already below 3% in the first cohort for IVa and IVb classes taken together; in the last cohort, they are below 1%. Farmers experienced a sharp reduction in their share, from 7% to less than 1%. Thus, in the most recent cohorts, first jobs almost always correspond to salaried positions.

Moreover, the French labor market has tended to provide the cohorts born from the early 1960s with less secure job positions, often characterized by part-time and short-term contracts. As a consequence of the divergent trend between the educational structure and the occupational structure (Table 3), some authors have also emphasized an increasingly frequent mismatch between the qualification acquired in the educational system and that required on the job for the youngest generations [START_REF] Baudelot | Les diplômes se dévaluent-ils en se multipliant ?[END_REF][START_REF] Forgeot | Insertion professionnelle des jeunes et processus de déclassement[END_REF][START_REF] Goux | From education to first job: the French case[END_REF][START_REF] Tomasini | Diplôme et insertion sur le marché du travail : approches socioprofessionnelle et salariale du déclassement[END_REF].

Results for Core Models: Occupational Prestige Score & Wage

First Research Question

Whether or not there is a direct effect of social origin over and above that of own education is a question that receives an indis- brought by the possession of a higher tertiary education diploma (3b) compared with an inadequately completed education (1a). The effect of having one grandfather in the service class is not significant at the 5% level, though the coefficient is positive (0.034) 7 . In Models 2 and 3 that control for education, we also 7. This coefficient increases to about 0.044 and becomes si-see a substantial and monotonic decline of the prestige score across cohorts, which illustrates the above mentioned loss of value of educational certificates.

Results are very similar when modeling occupational prestige score in the current job. In Model 3, the coefficient of 0.100 is very close to that obtained with the first job (0.096). Returns to higher education degrees are also very similar, but those associated with lower and intermediate diplomas (from 1b to 2c) are clearly higher for the current job than for the first job.

That suggests that, while tertiary diplomas 'find their occupational value' in allowing access to high positions from the very outset of the career, the advantage afforded by less prestigious degrees reveals itself later, allowing access to better positions via career mobility.

Coming to the logarithm of the net wage gained during the year before the survey, the origin effect can again be observed. It has indeed the same strength as for the current job prestige score when compared with the effect of own education. Again, control variables introduced in Model 3 do not change the size of this effect much. Here, after controlling for own education and other variables (including age and age-squared), an increase of parental score from the minimum to the maximum value increases the net wage by 19%. This change amounts to 15% of the increase due to the possession of the highest diploma (3b) rather than no diploma at all (1a), which multiplies the wage by a factor of 2.24.

Second Research Question

When we move to our second research question of whether or not the direct effect of social origin is weaker among the higher educated, the answer is again positive for occupational prestige score in the first and the current job, but mixed for log net wage the year before the survey (Model 4). For prestige score in the first job, the effect of parental score culminates at 0.145 for those with inadequately completed education (1a); it is significantly weaker for people with at least a maturity certificate (2c), and especially for those with a general maturity certificate (2c_gen) and a lower tertiary education diploma (3a). For the gnificant at the 5% level in subsequent models that include the interactions discussed below.

3a category, the effect of parental score almost disappears (it only amounts to 0.024), though it slightly rises to 0.059 for the most educated (3b). This pattern can be observed even more clearly for the prestige score in the current job. Here the effect of parental score culminates at 0.191 for the 1a category, but is nil for the 3a one, and only amounts at 0.042 for the 3b one.

As for the socioeconomic value of the first and current jobs, we thus conclude that a higher social background may compensate, to some extent, less remarkable educational assets, and even more in the course of the career than at its outset.

Finally, regarding log net wage the year before the survey, the hypothesis is only partly confirmed. Generally speaking, the effect of parental score is weaker, though still visible, among those who are more educated. However, it is significantly larger for the most educated (3b) than for those immediately below (3a, 2c_voc, 2c_gen); this difference also exists, but is not as visible, when modeling occupational prestige score.

Third Research Question

Whether or not we observe a temporal decline of the direct effect of social origin is a question that receives mixed results.

The effect of parental score on prestige score in the first job monotonically declines over cohorts when returns to education are assumed to have remained the same for all cohorts (Model 5).

This effect is reduced by 31% in the 1969-75 cohort compared with the 1938-44 cohort (Figure 1). Under the abovementioned hypothesis, we would therefore conclude that, at the outset of the occupational career, ascription has declined relative to Note: From Model 4 onwards, the displayed coefficients are those for educational category 1a. However, the variation over cohorts is common to all educational categories. mature stage in the occupational career, we would conclude that ascription does not have significantly declined in France over the last decades, even when assuming that educational returns have remained constant -an assumption we need to relax in the light of the findings of our fourth research question.

Fourth Research Question

The question of whether returns to education have varied over time puts into perspective the results we have just commented on. Indeed, relaxing the hypothesis that returns to education have remained constant leads to quite different conclusions.

For prestige score in first and in current job, as well as for log net wage the year before the survey, returns to education have dramatically varied over time. Introducing the interaction between cohort or survey year and educational level in Model 6 significantly decreases the AIC and BIC statistics compared with Model 5 for all three outcomes, despite the large number of degrees of freedom consumed by these additional parameters. 

Prestige Score

Effect of parental score 1938-44 1945-50 1951-56 1957-62 1963-68 1969-75 Model 

Access to the Service Class

Birth Cohort

Effect of parental score 1938-44 1945-50 1951-56 1957-62 1963-68 1969-75 0.00 0.02 0.04 0.06 1938-44 1945-50 1951-56 1957-62 1963-68 1969-75 Inequality of Educational Returns in France Note: From Model 4 onwards, the displayed coefficients are those for educational category 1a. However, the variation over cohorts is common to all educational categories.

Avoidance of the Working Class

This emphasizes the fact that temporal dynamics in educational returns must be taken into account.

For all outcomes, the direct effect of parental score as well as the interaction between parental score and education are not seriously affected by the introduction of time-dependent educational returns in Model 6. We still observe the already mentioned curvilinear pattern for the effect of parental score:

it again decreases with the educational level until the lower tertiary education category (3a), but goes up for the higher tertiary one (3b). Thus, the answers to our first two research questions presented above still hold.

On the contrary, the variation over cohorts or survey years in the effect of parental score dramatically changes after allowing for temporal dynamics in educational returns. While we observed in Model 5 a decline in the effect of parental origin on prestige score in the first job, and no clear trend for prestige score in the current job nor for log net wage the year before the survey, we do however observe in Model 6 a significant increase in the effect of parental score on prestige score in both first and current jobs. The answer to our third research question must thus be revised.

Regarding prestige score in the first job, a slow but steady increase in the effect of parental score takes place over the first five cohorts (born from 1938 to 1968), and a dramatic shift affects the last one . For that cohort, the direct effect of parental score significantly exceeds by 41% the one measured for the first cohort (Figure 1). The conclusion is similar for prestige score in the current job, with the effect of social origin monotonically increasing over survey years, especially between 1993 and 2003 (Figure 2). Compared with the estimation for 1977, the direct effect of parental score is significantly higher by 28% in 2003. The fact that this 'increasing ascription effect' is more markedly revealed with the first job than the current job suggests that it should primarily be interpreted as a cohort effect characterizing men and women born from the late 1960s to the mid-1970s. The change observed between 1993 and 2003 for the current job would therefore reflect a cohort rather than a period effect.

Our results are different for log net wage the year before the survey: no sign of a change over time is visible for this outcome percentage points (coefficient significant at the 1% level); this 'dynasty' effect is indeed more marked than for prestige score in the first job 9 . The direct effect of parental score is noticeably 8. As stated in note 6, category 1b progressively disappeared over the period and its recent variation is not meaningful. 9. It is also the case in the analysis of occupational prestige score. In Model 2 that only controls for education and cohort (or survey and age), the regression coefficient associated with parental score is 0.116 for the first job and 0.134 for the current job.

larger when considering the current rather than the first job 10 : the probability gap between the two extremes of the parental scale is of 13 percentage points instead of 10 or 11. Finally, these features are replicated with regard to the avoidance of the working class. Here, the direct effect of parental score (estimated between the two extremes of the parental scale) is circa 18 percentage points in the first job and circa 24 points in the current job.

With our class-related dependent variables, we again clearly observe the consequences of credentials inflation: for a given educational level, occupational opportunities have declined, essentially from the 1951-56 cohort onwards.

Second research question

With our class-related dependent variables, the direct effect of social origin is again weaker among the higher educated (Model 4). When considering the avoidance of the working class in either the first or the current job, the effect of parental background totally disappears for tertiary degree holders (3a and 3b). As for belonging to the service class in the current job, the effect is reduced by three quarters while no interaction effect between parental score and education can be found with regard to a first job experience in the service class.

These results allow for a deeper understanding of the processes at play than the analysis of prestige score alone. Even though tertiary education protects from ever being a member of the working class, whatever one's social origins were, and also warrants access to the service class later in one's career, it now appears that in getting a service class position in the first job, parental background matters even for the higher educated.

This might be attributed to a social capital effect. We have already stressed that wage earned the year before the survey depends on parental background among lower (3a), and even more among higher (3b) tertiary degree holders. Social origin is therefore a major asset when trying to secure access to top-level occupational positions.

Third research question

Assuming that the returns to education have remained constant 

Fourth research question

Here again, we can reply very clearly that returns to education have massively decreased over time (Model 6). With regard to access to the service class in the first job, the decline is the most marked for holders of an academic Baccalauréat (2c_gen), followed by those of lower (3a), then higher (3b) tertiary certificates, i.e. those groups that are most likely to get a job in the service class. With the higher educated progressively outnumbering job positions in the service class (Table 3) Here as in our core models, the direct effect of parental score as well as the interaction between parental score and education are not seriously affected by these tremendous changes in educational returns. But the time trend in the effect of parental background is, as above, transformed.

Concerning the first job, results rather consistently suggest a rising effect of social origin (Figure 1). With regard to access to the service class, an increase of the effect of parental background appears in the last three cohorts: the impact of social origin is doubled from the 1938-44 cohort to the 1969-75 one.

This rising ascription effect is most pronounced and statistically significant between the 1951-56 and 1957-62 cohorts, which may be related to the strong increase in youth unemployment 

Conclusion

Inspired by a pioneering article by [START_REF] Erikson | Social origin as an interest-bearing asset: family background and labour-market rewards among employees in Sweden[END_REF] in which they examined whether social origin still has an effect on the occupational career, even when acquired education is measured with considerable detail, our analytical effort has scrutinized the existence, structure and variations of a shortand long-term impact of parental background in France, after controlling for the effect of education in a detailed way -the CASMIN educational schema with 9 categories. Our main conclusions can be summarized as follows.

First, whatever the indicator of labor market success -occupational prestige score, access to service class, avoidance of working class, wage earned -a 'direct' effect of class origin or parental background does exist in contemporary French society.

This effect is more visible at an advanced stage of the occupational career than at its outset. In other words, the influence of parental origin seems to increase over the life course, being less pronounced for the first job than for the current job.

Second, the 'direct' origin effect generally varies in strength over educational categories, being weaker or non-existent among the higher educated. Put in the opposite way, to a certain extent a higher social background is able to compensate for less prominent educational assets, and even more so in the course of the career than at its outset. and educational expansion have played in this respect [START_REF] Vallet L.-A | Change in intergenerational class mobility in France from the 1970s to the 1990s and its explanation: an analysis following the CASMIN approach[END_REF]. Ultimately, our results raise the question of whether such an increase in social fluidity will go on in the future, in a context of weak economic growth, a persistently high unemployment rate, and an increasing disequilibrium between the distribution of acquired degrees and the structure of available positions, which produces a decline of occupational returns to education.

Finally, we must recognize that our data, while being quite powerful in establishing these empirical facts, are poorly suited to scrutinize the very substance of the 'direct' origin effect and to trace the concrete channels by which parental background (Models 2-3) After controlling for education (and possibly some other variables), a substantial effect of parental score remains. Controlling for education, we also see a substantial decline of the prestige score across cohorts.

(Model 4) The hypothesis is confirmed: the effect of parental score is weaker, though still visible, amongst the most educated.

(Model 5) The hypothesis is confirmed: the effect of parental score monotonically declines over the birth cohorts. (Model 6) But the returns of education in terms of prestige of the first job have declined over cohorts. When the latter effect is taken into account, the interaction between education and parental score is still robust. However, this is not the case for the interaction between parental score and cohort: indeed, ascription has significantly increased in the youngest cohort (1969)(1970)(1971)(1972)(1973)(1974)(1975) (Models 2-3) After controlling for education (and possibly some other variables), a substantial effect of parental score remains. Controlling for education, we also see a substantial decline of the prestige score over time.

(Model 4) The hypothesis is confirmed: the effect of parental score is weaker, though still visible, amongst the most educated. Indeed, it is nonexistent for those in 3a and small for those in 3b.

(Model 5) The hypothesis is not confirmed: the effect of parental score does not significantly vary across surveys except for 1993. (Model 6) But the returns of education in terms of prestige of the current job have declined over time. When the latter effect is taken into account, the interaction between education and parental score is still robust. However, an interaction between parental score and time appears: indeed, ascription has significantly increased in the most recent survey (2003). Inequality of Educational Returns in France Men and women born in Metropolitan France aged 28 to 65 in 1977, 1985, 1993 and 2003 who worked full time during 12 months the year before the survey. * p < 0.05, ** p < 0.01, *** p < 0.001

The parental dominant prestige score is in the interval [-1.52; 2.19].

(Models 2-3) After controlling for education (and possibly some other variables), a substantial effect of parental score remains.

(Model 4) The hypothesis is partly confirmed: generally speaking, the effect of parental score is weaker, though still visible, amongst those who are more educated; however, it is remarkable that the effect of parental score is indeed larger for the most educated (3b) than for those immediately below (3a, 2c_voc, 2c_gen).

(Model 5) The hypothesis is not substantially confirmed: the effect of parental score does not strongly vary across surveys.

(Model 6) The returns of education in terms of income provided by the current job have declined over time. When the latter effect is taken into account, the interaction between education and parental score is still robust and the interesting curvilinearity described above is still visible. Finally, there is strong confirmation that the effect of parental score on income (log wage) has not changed at all over time.

  provided a convincing test of whether or not, for all occupied men aged between 35 and 52 in 1970, class origin still exerts a long-lasting and 'direct' effect on their current class position. To be more precise, the author postulated a specific model of class attainment in which class position at the entrance on the labor market depends on both education attained and class origin, and class position in 1970 depends on both education attained and first class position. That is to say, in such a model, all the influence of class background on current class destination is 'indirect', as it only goes through its effects on educational attainment and first footsteps in the labor market. Estimating the father-son mobility table that should have been observed if such a theoretical model would have been valid, Thélot concluded that it clearly diverged from the real 1970 mobility table in two ways: the model systematically underestimates class immobility in all diagonal cells of the mobility table; on the other hand it strongly overestimates the proportion of men who, while originating in the non agricultural employer or self-employed class, or in the higher or lower service class, have, in their mature age, descended into the working class.

  between 1977 and 2003 have pointed to the same two-fold conclusion. Absolute rates of social mobility, i.e. observed mobility, have increased over the second half of the 20th century, especially as a consequence of the transformation from an agricultural to an industrial, then post-industrial society, but not only for such a 'structural' reason. That is to say, relative rates of social mobility, i.e. social fluidity, have also slightly and monotonically risen. Vallet (1999) estimated for instance that, for both French working men and women aged between 35 and 59, the strength of the statistical association between class origin and class destination -measured in the scale of logged odds ratios -has diminished over forty years at an annual rate of 0.5%. It is notable that this diagnosis of slightly increasing openness in the French social structure has been extended to, and confirmed by, analyses of homogamy tables among married and cohabiting couples between 1969 and 2011, for both education, class destination and class origin (Bouchet-Valat, 2014).

  Accessing the service class corresponds to membership in the Erikson, Goldthorpe and Portocarero (EGP) classes I and II. Avoiding the working class corresponds to belonging to another EGP class than classes IIIb, VI, VIIa and VIIb. Such a definition of the working class is therefore a broad one, as it includes not only blue-collar workers (both skilled and unskilled), but also agricultural workers and lower-grade routine non-manual workers. With regard to the current job, the most recent occupation is used for people who are unemployed or out of the labor market at the time of the survey.

  categories are: (1a) Inadequately completed general education; (1b) General elementary education; (1c) Basic vocational qualification (with or without 1b); (2a) Intermediate vocational qualification (with or without 2b); (2b) Intermediate general qualification; (2c_voc) Vocational maturity certificate; (2c_gen) General maturity certificate; (3a) Lower tertiary education; (3b) Higher tertiary education. Social origin of the respondent is measured using the dominant occupational prestige score of the parents, in the same Chambaz, Maurin and Torelli (1998) scale that we use for the respondent's own occupation. This score is defined as the highest of the two parents' individual scores; when information about one of the parents is missing, the score of the other is used.

  putable positive answer. Let us first consider the analysis of occupational prestige score in the first job. Beginning with Model 1 that only includes cohorts and parental occupational score, a substantial effect of the latter variable is revealed (+0.411).Most of it vanishes when the respondent's education is additionally taken into account (Model 2). However, in this model, the net effect of the parental occupational score still amounts to +0.116 and remains highly significant. This effect is only very slightly reduced when introducing, in Model 3, additional control variables (employment status, gender, citizenship, area size of parental home, and grandfathers' class position). The estimated coefficient of +0.096 implies that an increase in the parental score brings about a change of approximately 10% of its magnitude in the own score. Put in another way, a dominant parental score of 2.19 (the maximum value) rather than one of -1.52 (the minimum) brings a gain in own occupational prestige score of 0.36, which amounts to 19% of the net advantage

Figure 1 :

 1 Figure2). The 1977 survey thus appears to be different from the three other ones, but no trend can be identified. At a more

Figure 2 :

 2 Figure 2: Effect of Parental Occupational Score on Current Job over Survey Years

Figure 3 :(

 3 Figure 3: Interaction Education × Cohort (Prestige Score in First Job -Model 6) (For each degree, the line represents the gain or loss in terms of prestige score, as compared with the 1938-44 cohort)

  over time (Model 5; Figures1 and 2), we do observe a clear decline in the effect of social origin for entering the service class in the first job (a decrease of 80% in the 1969-75 cohort compared with the 1938-44 cohort). On the contrary, our estimates reveal a rising social origin effect for the avoidance of the working class in the current job (an increase of 18% in 2003 compared with 1977). Finally, with regard to access to the service class in the current job and avoidance of the working class in the first job, no significant evolution can be observed at all. Our results are therefore inconsistent. They certainly do not allow us to conclude that ascription has declined in France in the recent period -under the (temporary) hypothesis that educational returns have remained constant.

  , holders of an academic Baccalauréat have found it harder and harder to secure access to these occupational positions. When we consider the current job, the decrease has affected all intermediate qualifications (2a, 2b, 2c_gen and 2c_voc), lower tertiary degrees (3a), but less the highest qualified (3b). The former groups were previously able to attain service class positions through promotions during their careers, which is less likely today due to the exacerbated competition from more educated individuals.These categories with secondary or lower tertiary qualifications have also been the most affected by the decline in educational returns with regard to avoiding the working class in the first job. As for the current job, it is remarkable that tertiary education certificates protect from demotion into the working class as strongly in 2003 as in 1977; returns to a general Baccalauréat have only slightly declined while all other qualifications have been sharply affected.

-

  from 6.8% in 1975 to 15.4% in 1982 among the15-24 (INSEE, 2013). With regard to avoiding the working class, the coefficient for the last cohort is again close to statistical significance and points to an increase of 29% of the ascription effect.Analyses based on the current job confirm these findings (Figure 2). With regard to access to the service class and compared with 1977, two highly significant increases appear in 1985 and 2003, the latter being almost twice the magnitude of the former. The effect of parental background is higher by 79% in 2003 compared to 1977. For the avoidance of the working class, the corresponding increase is steady and amounts to 13% in 2003 (significant at the 1% level).

  Third, the 'direct' origin effect has indeed strengthened in the most recent cohorts or the last decade observed. And fourth, this can be related to the declining occupational returns to education, in the context of sustained educational expansion that has characterized France in the post-Second World War period.Coming back to the first parts of our chapter, these empirical results certainly cast doubts on the validity of the 'Increased Merit Selection' hypothesis. On the other hand, they are fully consistent with what[START_REF] Thélot | Tel père, tel fils ? Position sociale et origine familiale[END_REF] already observed, on the basis of 1970 data, about the long-lasting influence of class origin; as well as with the results by[START_REF] Peugny | Éducation et mobilité sociale : la situation paradoxale des générations nées dans les années 1960[END_REF] about the relative importance of education and social background as determinants of status attained and its dynamics over cohorts. In themselves, our results are not contradictory with the increase in social fluidity that has been observed in France in the last half century. They certainly suggest that the temporal dynamics of the 'direct' origin effect have played a null, then negative role in the increase in social fluidity, thereby underlining the central role that both declining inequality of educational opportunity

Table 1 .

 1 Educational Distribution by Birth Cohort

		1938-44	1945-50	1951-56	1957-62	1963-68	1969-75
	1a	21.4	17.6	18.7	20.8	18.5	13.7
	1b	27.8	20.1	15.3	4.6	1.2	0.6
	1c	16.8	18.8	16.9	14.5	13.6	7.7
	2a	7.5	9.0	10.9	15.8	19.4	15.5
	2b	9.0	10.6	10.9	12.8	9.3	6.3
	2c_voc	2.1	4.1	5.2	7.1	9.2	13.6
	2c_gen	4.8	5.1	6.3	6.8	5.5	6.0
	3a	3.9	6.4	8.0	10.0	12.3	16.7
	3b	6.6	8.4	7.8	7.7	10.9	19.9
	Total	100.0	100.0	100.0	100.0	100.0	100.0
	(Men and women born in metropolitan France aged 28 to 65 in 2003)			

Table 2 .

 2 Social Class of First Job by Birth Cohort

		1938-44	1945-50	1951-56	1957-62	1963-68	1969-75
	I	6.0	6.7	5.8	6.2	7.1	10.0
	II	11.1	12.5	11.9	11.4	14.2	17.1
	IIIa	16.6	19.7	21.9	21.8	21.1	19.4
	IIIb	12.4	11.8	12.6	13.1	15.2	16.2
	IVa	0.9	0.3	0.3	0.4	0.4	0.3
	IVb	2.0	1.3	0.8	0.7	0.9	0.6
	IVc	7.0	4.0	2.6	2.1	1.5	0.9
	V	3.7	4.2	4.4	4.6	5.2	5.2
	VI	12.5	13.1	13.2	14.0	13.3	12.2
	VIIa	22.3	23.2	23.8	23.5	18.7	16.3
	VIIb	5.6	3.3	2.6	2.4	2.6	2.0
	Total	100.0	100.0	100.0	100.0	100.0	100.0
	(Men and women born in metropolitan France aged 28 to 65 in 2003)			

Table 3 .

 3 Ratio of Higher Educated to First Jobs in Service Class by Birth Cohort Men and women born in metropolitan France aged 28 to 65 in 2003)viously separated, into a unified track at the lower secondary level. Although the goal of 80% of a cohort at the Baccalauréat level is still not fulfilled in the present day, a major shift in the educational distribution ensued from this policy until 1995, when the rate of bacheliers stabilized around 65%. We ob-

		1938-44	1945-50	1951-56	1957-62	1963-68	1969-75
	Higher education	10.5	14.8	15.8	17.6	23.2	36.7
	(%)						
	First job in ser-	17.0	19.2	17.7	17.6	21.3	27.0
	vice class (%)						
	Ratio	0.6	0.8	0.9	1.0	1.1	1.4
	(						

  Men and women born in metropolitan France aged 28 to 65 in 2003. * p < 0.05, ** p < 0.01, *** p < 0.001The parental dominant prestige score is in the interval[-1.52; 2.19].

				exerts its long-lasting influence in French society. Additional
				work would be needed in this respect, following for instance
				the 'Social networks', 'Favouritism', 'Productivity' and 'Aspira-
				tions' mechanisms that Erikson and Jonsson (1998) have put
				forward.		
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  Economically active men and women born in metropolitan France aged 28 to65 in 1977, 1985, 1993 and 2003. * p < 0.05, ** p < 0.01, *** p < 0.001The parental dominant prestige score is in the interval[-1.52; 2.19].

							-0.233 ***
	N	76342	76342	76342	76342	76342	76342
	R2	0.146	0.412	0.455	0.457	0.458	0.462
	AIC	193868	165444	159592	159296	159294	158659
	BIC	193933	165582	159832	159610	159636	159223
	.						

0.016 Parental Score*Cohort:1969-75 -0.053 ** 0.049 * Educ:1a*Cohort:1938-44 0.000 Educ:1a*Cohort:1945-50 0.000 Educ:1a*Cohort:1951-56 0.000 Educ:1a*Cohort:1957-62 0.000 Educ:1a*Cohort:1963-68 0.000 Educ:1a*Cohort:1969-75 0.000 Educ:1b*Cohort:1938-44 0.000 Educ:1b*Cohort:1945-50 -0.011 Educ:1b*Cohort:1951-56 0.012 Educ:1b*Cohort:1957-62 -0.004 Educ:1b*Cohort:1963-68 0.024 Educ:1b*Cohort:1969-75 -0.120 Educ:1c*Cohort:1938-44 0.000 Educ:1c*Cohort:1945-50 0.055 Educ:1c*Cohort:1951-56 0.013 Educ:1c*Cohort:1957-62 -0.053 Educ:1c*Cohort:1963-68 -0.154 ** Educ:1c*Cohort:1969-75 -0.251 *** Educ:2a*Cohort:1938-44 0.000 Educ:2a*Cohort:1945-50 -0.116 Educ:2a*Cohort:1951-56 -0.115 Educ:2a*Cohort:1957-62 -0.233 *** Educ:2a*Cohort:1963-68 -0.394 *** Educ:2a*Cohort:1969-75 -0.533 *** Educ:2b*Cohort:1938-44 0.000 Educ:2b*Cohort:1945-50 -0.057 Educ:2b*Cohort:1951-56 -0.175 * Educ:2b*Cohort:1957-62 -0.419 *** Educ:2b*Cohort:1963-68 -0.396 *** Educ:2b*Cohort:1969-75 -0.529 *** Educ:2c_gen*Cohort:1938-44 0.000 Educ:2c_gen*Cohort:1945-50 -0.078 Educ:2c_gen*Cohort:1951-56 -0.501 *** Educ:2c_gen*Cohort:1957-62 -0.549 *** Educ:2c_gen*Cohort:1963-68 -0.674 *** Educ:2c_gen*Cohort:1969-75 -1.134 *** Educ:2c_voc*Cohort:1938-44 0.000 Educ:2c_voc*Cohort:1945-50 0.075 Educ:2c_voc*Cohort:1951-56 0.079 Educ:2c_voc*Cohort:1957-62 -0.065 Educ:2c_voc*Cohort:1963-68 -0.223 * Educ:2c_voc*Cohort:1969-75 -0.496 *** Educ:3a*Cohort:1938-44 0.000 Educ:3a*Cohort:1945-50 -0.091 Educ:3a*Cohort:1951-56 -0.134 Educ:3a*Cohort:1957-62 -0.210 ** Educ:3a*Cohort:1963-68 -0.429 *** Educ:3a*Cohort:1969-75 -0.838 *** Educ:3b*Cohort:1938-44 0.000 Educ:3b*Cohort:1945-50 -0.014 Educ:3b*Cohort:1951-56 -0.092 Educ:3b*Cohort:1957-62 -0.116 Educ:3b*Cohort:1963-68 -0.257 *** Educ:3b*Cohort:1969-75 Parental Score*Year:2003 -0.005 0.046 *** Educ:1a*Year:1977 0.000 Educ:1a*Year:1985 0.000 Educ:1a*Year:1993 0.000 Educ:1a*Year:2003 0.000 Educ:1b*Year:1977 0.000 Educ:1b*Year:1985 -0.024 Educ:1b*Year:1993 -0.181 *** Educ:1b*Year:2003 -0.154 *** Educ:1c*Year:1977 0.000 Educ:1c*Year:1985 -0.058 ** Educ:1c*Year:1993 -0.200 *** Educ:1c*Year:2003 -0.285 *** Educ:2a*Year:1977 0.000 Educ:2a*Year:1985 -0.141 *** Educ:2a*Year:1993 -0.370 *** Educ:2a*Year:2003 -0.567 *** Educ:2b*Year:1977 0.000 Educ:2b*Year:1985 -0.087 ** Educ:2b*Year:1993 -0.268 *** Educ:2b*Year:2003 -0.438 *** Educ:2c_gen*Year:1977 0.000 Educ:2c_gen*Year:1985 -0.170 *** Educ:2c_gen*Year:1993 -0.384 *** Educ:2c_gen*Year:2003 -0.518 *** Educ:2c_voc*Year:1977 0.000 Educ:2c_voc*Year:1985 -0.230 *** Educ:2c_voc*Year:1993 -0.423 *** Educ:2c_voc*Year:2003 -0.553 *** Educ:3a*Year:1977 0.000 Educ:3a*Year:1985 -0.086 ** Educ:3a*Year:1993 -0.264 *** Educ:3a*Year:2003 -0.373 *** Educ:3b*Year:1977 0.000 Educ:3b*Year:1985 0.019 Educ:3b*Year:1993 -0.137 *** Educ:3b*Year:2003 0.009 Parental Score*Year:2003 0.023 *** 0.017 ** Educ:1a*Year:1977 0.000 Educ:1a*Year:1985 0.000 Educ:1a*Year:1993 0.000 Educ:1a*Year:2003 0.000 Educ:1b*Year:1977 0.000 Educ:1b*Year:1985 0.001 Educ:1b*Year:1993 -0.088 *** Educ:1b*Year:2003 -0.090 *** Educ:1c*Year:1977 0.000 Educ:1c*Year:1985 -0.012 Educ:1c*Year:1993 -0.065 ** Educ:1c*Year:2003 -0.116 *** Educ:2a*Year:1977 0.000 Educ:2a*Year:1985 -0.030 Educ:2a*Year:1993 -0.126 *** Educ:2a*Year:2003 -0.196 *** Educ:2b*Year:1977 0.000 Educ:2b*Year:1985 -0.018 Educ:2b*Year:1993 -0.105 *** Educ:2b*Year:2003 -0.169 *** Educ:2c_gen*Year:1977 0.000 Educ:2c_gen*Year:1985 -0.001 Educ:1b*Year:1985 -0.028 * Educ:1b*Year:1993 -0.116 *** Educ:1b*Year:2003 -0.140 *** Educ:1c*Year:1977 0.000 Educ:1c*Year:1985 -0.078 *** Educ:1c*Year:1993 -0.127 *** Educ:1c*Year:2003 -0.158 *** Educ:2a*Year:1977 0.000 Educ:2a*Year:1985 -0.129 *** Educ:2a*Year:1993 -0.193 *** Educ:2a*Year:2003 -0.252 *** Educ:2b*Year:1977 0.000 Educ:2b*Year:1985 -0.079 *** Educ:2b*Year:1993 -0.167 *** Educ:2b*Year:2003 -0.170 *** Educ:2c_gen*Year:1977 0.000 Educ:2c_gen*Year:1985 -0.109 *** Educ:2c_gen*Year:1993 -0.213 *** Educ:2c_gen*Year:2003 -0.167 *** Educ:2c_voc*Year:1977 0.000 Educ:2c_voc*Year:1985 -0.132 *** Educ:2c_voc*Year:1993 -0.263 *** Educ:2c_voc*Year:2003 -0.277 ***

Appendix -Detailed Linear Model Results

Prestige Score of First Job -Unstandardized Coefficients